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Raleigh 13590  +43.2%
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TOP 10 Occupations Wilmington 345 -5.5%
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Software Developers 11,924 +41.5% Jacksonville 957 +127.4%
Computer Systems Engineers/Architects 3,598 +49.5% Asheville 933 +2.6%
Information Technology Project Managers 3,578 +30.7% TOTALS ncluding NI Others 38,272 +22.1%
Network + Computer Systems Administrators 3,577 +15.3%
Computer Systems Analysts 3,257 +17.1%
Computer User Support Specialists 2,600 -9.4% TOP 10 Hard Skills/
Information Security Analysts 2,553 +5.5% Certifications
Computer + Information Systems Managers 2,281 +34.9% _m
Weh Developers 1,547 -4.2% Analysis 18,922
Software Quality Assurance Engineers 1,126 -6.6% Innovation 17,616
TOTALS Including All Others 38212 +22.1% Testing 13,420
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Operations 12,542
Datahases 11,774
NC: 38,272 (:22.7% tommar. 20200~ US: 1,197,837 (+27.6% trom Mer. 2020) Implementing 11,622
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Configuring 10,138
Software Development 10,074
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TECH TALENT TRENDS REPORT

REPORT HIGHLIGHTS

With vaccine rollout continuing relatively smoothly across the country, the technology sector has experienced a
tremendous growth in available jobs, far outstripping any growth over the past 12 months. At 38,272 available
positions, this month represents the strongest signal of recovery to date in terms of employment opportunities in
technology. As the pandemic highlighted technological and digital shortcomings for many businesses,
technology companies are now looking to address those issues with new strategies, operational models, and
most of all —talent.

Across nearly the entire state, technology positions are growing. Even smaller areas such as Burlington and
Jacksonville have experienced triple-digital percentage growth compared to the same period last year when the
initial waves of the pandemic were felt. Across those cities, businesses including IBM, Cisco, Red Hat, Centene,
and UNC Health Care have increased the available positions exponentially, with companies like Centene
increasing available positions in the state by 1,692%.

Not only are more geographic areas and businesses increasing in job opportunities, the type of jobs and skills
required are increasing across nearly every category. Open analyst and engineer positions covering a broad
range of functions (networking, security, etc.) have nearly doubled in certain roles. While cloud capabilities
continue to dominate open positions, the demand is nearly universal for prospects with experience in nearly
each technology skill. In fact, of the 100 skills tracked, all but three have experienced an increase compared to last
year.

AS GROWTH HAPPENS, EFFICIENCY IS KEY

As new jobs in tech are increasing, it is all the more important to ensure your team is acting in the most efficient
way possible. Asana estimates that employees spend the majority of their time (60%) on work about work, and
only 27% on actual skilled work. When growing teams are able to act in more efficient ways, they're gaining time
back to focus on the work that matters most.

Momentum is here to help make sure your team is working together in a seamless way. Our two-hour Optimizing
Your Git Workflow for Teams workshop is designed for existing front-end developer teams looking for best
practices for commmitting code, curating the history of a project, and working with others in a git repository.

BUILDING, GROWING, & SUPPORTING CAREERS

Momentum builds, grows, and supports software development talent, providing relevant skills training for the
modern workplace. Clarkston Consulting solves business and technology problems for the world'’s leading life
sciences and consumer products companies. Clarkston Consulting and Momentum are investing in North
Carolina by helping visionary companies deploy new and inclusive strategies to find, develop, and retain the best
technology talent.

To learn more about Momentum, contact
info@momentumlearn.com or visit momentumlearn.com.

To learn more about Clarkston, contact
info@clarkstonconsulting.com or visit clarkstonconsulting.com.
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